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RWJBH to Participate in this Weekend’s 
Special Olympics New Jersey 
Summer Games
As the Premier Partner and Healthy 
Communities Partner of the Special 
Olympics New Jersey, RWJBarnabas 
Health is participating in the Special 
Olympics New Jersey Summer Games 
this weekend, which take place from 
June 9 through 11, at The College 
of New Jersey in Ewing Township. 
RWJBarnabas Health will have a tent 
in Olympic Village, located in the grassy area outside Trenton 
Hall. RWJBarnabas Health’s partner mascots, including 
Buster of the Lakewood BlueClaws, the Seton Hall University 
Pirate, the NJ Devil, the Monmouth University Hawk, 
Somerset Patriots’ Sparkee, Boomer of the Trenton Thunders, 
Princeton University’s Tiger and Rutgers University’s Scarlet 
Knight, will be present for “meet and greets” and photo 
opportunities with fans. Employees from throughout the 
RWJBarnabas Health system will be volunteering to man 
the RWJBH tent and help at the sporting events, awards 
ceremonies and staging. Representatives from Children’s 
Specialized Hospital, as well as injury prevention experts, 
will be at the tent providing educational information to 
attendees. The RWJBarnabas Health tent will also provide 
giveaways, including megaphones and sunscreen, as well 
as healthy living panel cards. The Matthew J. Morahan, III 
Health Assessment Center for Athletes will also participate in 
the Healthy Athletes program this weekend.

Make sure you’re following the RWJBarnabas Health Twitter 
(@RWJBarnabas) and Facebook accounts for photos and 
updates from the Games.

RWJBarnabas Health Nurses Present at the 2017 NJ League for Nursing Convention
Six nurses from RWJBarnabas Health facilities were invited to present at this year’s New Jersey League for Nursing Convention at the 
Tropicana Casino and Resort in Atlantic City. The theme was “Professional Fulfillment: Caring for the Nurse Within.”

Susan Gallina, MAS, RN, CNOR, HN-BC, Clara Maass Medical 
Center, and Angela Brathovde, RN, Monmouth Medical 
Center, presented “Who Cares?!: Healing and Renewal Guide, 
Making Self Care a Priority;” Danilo Bolima, RN, Clara Maass 
Medical Center, presented “Zap Work Stress – Caring for 
Self and Others;” Thomas Pallaria, APN/CRNA, Newark Beth 
Israel Medical Center, presented “Healthy Nurse, Healthy 
Nation;” John Indarjit, RN, Newark Beth Israel Medical Center, 
presented “Prep for Success: Transition into Practice,” and 
Mary Koch, RN, Newark Beth Israel Medical Center, presented 
“Promoting a Culture of Safety, Are We Living It?” 
Pictured, from left: Danilo Bolima, RN, CMMC; Thomas Pallaria, APN/
CRNA, NBIMC; Susan Gallina, RN, CMMC; Angela Brathovde, RN, 
MMC; John Indarjit, RN, NBIMC; and Mary Koch, RN, NBIMC.

JCMC Makes Positive Social Impact 
through Investing in Employee Education 
and Advancement
Jersey City Medical Center’s Skills Training Program was 
established in 2010 to enhance the skills of its employees in 
order to improve their socioeconomic status, reduce social 
barriers and enhance their quality of life. Since its inception, the 
program has created advanced skills training and certification 
opportunities for 78 patient escorts, unit secretaries, data entry 
clerks, security officers, food service workers and building service 
workers. Forty-four of those participants gained educational and 
promotional opportunities in computer and literacy skills and for 
roles as patient care technicians, medical billing coders, 
emergency medical technicians and certified community health 
workers. 

Additionally, funding enabled 1,215 employees to participate in 
English enhancement and Spanish for health care professionals. 

Developed through partnerships with the Newark
Alliance, Hudson County’s Workforce Development Board, Health 
Talent Networks, One Stop Career Centers, William Patterson 
University and Hudson Community College, the program aims to 
address the social determinants of economic instability and job 
security.

Through increased incomes and enhanced employee pride, the 
program has had a positive impact for JCMC employees who are 
living and working in areas served by the hospital. 

For more information about the program, contact Lourdes Valdes 
at lourdes.valdes@rwjbh.org.
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